BILLS RESTAURANTS LTD.
2023/24 Gender pay gap report

Registered address: 26-28 Conway Street, London, England, WA1T 6BQ

Nature of business (SIC): Accommodation and food service activities, Wholesale and retail trade; repair of motor
vehicles and motorcycles

Snapshot date: S April2023

Employee headcount: 1000 to 4999 employees

Person responsible: Thomas James (Managing Director)

This employer has not provided extra information on their gender pay gap

Hourly pay gap

In this organisation, women earn 95p for every £1that men earn when
comparing median hourly pay. Their median hourly pay is 5.4% lower than
men’s.

B women M Men

When comparing mean (average) hourly pay, women’s mean hourly pay is
7.2% lower than men’s.

P About median and mean

The percentage of women in each pay quarter

In this organisation, women occupy 34.8% of the highest paid jobs and
95.3% of the lowest paid jobs.

M women M Men

Upper hourly pay quarter (highest paid)

34.8% 65.2%



Upper middle hourly pay quarter

42.9%

Lower middle hourly pay guarter

59.9%

Lower hourly pay quarter (lowest paid)
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Bonus pay gap

In this organisation, women earn 75p for every £1that men earn when

comparing median bonus pay. Their median bonus payis 25.2% lower than

men’s.
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M women M Men

When comparing mean (average) bonus pay, women’s mean bonus pay is

15.3% lower than men’s.

Who received bonus pay

43.4% of women

45.4% of men



BILLS RESTAURANTS LTD.
2022/23 Gender pay gap report

Registered address: 26-28 Conway Street, London, England, WiT6BQ
Nature of business (SIC): Accommeodation and food service activities, Wholesale and retall trade; repair of motor
vehicles and motorcycles
Snapshot date: 5 Aprit 2022
Employee headcount: 1000 to 4999 employees
Person responsible: Thomas James (Managing Director)
Hourly pay gap

In this organisation, women earn 98p for every £1that men earn when
comparing median hourly pay. Their median hourly pay is 2.4% lower than
men’s.
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When comparing mean (average) hourly pay, women’s mean hourly pay is
5.8% lower than men’s.



The percentage of women in each pay quarter

In this organisation, women occupy 40.2% of the highest paid jobs and
49.6% of the lowest paid jobs.

B women M Men

Upper hourly pay quarter (highest paid)
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Lower middle hourly pay quarter
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Lower hourly pay quarter (lowest paid)

49.6% 50.4%



Bonus pay gap

In this organisation, women earn 75p for every £1that men earn when
comparing median bonus pay. Their median bonus pay is 25.2% lower than
men’s.

B women B Men
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When comparing mean (average) bonus pay, women’s mean bonus pay is
15.3% lower than men’s.

Who received bonus pay

39.7% of women

41.9% of men



BILLS RESTAURANTS LTD.
2021/22 Gender pay gap report

Registered address: 26-28 Conway Street, London, England, WIT68Q

Nature of business (SIC): Accommodation and food service activities, YWholesale and retall trade; repair of motor
vehicles and motorcycles

Snapshot dater 5 Aprit 2021

Employee headcount: 1000 to 4999 employees

Person responsible: Steve Gl (People Director)

Hourly pay gap

In this organisation, women earn 84p for every £1 that men earn when
comparing median hourly pay. Their median hourly pay is 15.9% lower than
men'’s.
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When comparing mean (average) hourly pay, women's mean hourly pay is
40.9% lower than men's.




The percentage of women in each pay quarter

In this organisation, women occupy 0% of the highest paid jobs and 0% of the
lowest paid jobs.

B women B Men

Upper hourly pay quarter (highest paid)

0% 100%

Upper middle hourly pay quarter

50% 50%
Loveer middle hourly pay quarter
100% 0%

Loweer hourly pay quarter (lowest paid)

% 100%

=]



Bonus pay gap

In this organisation, women earn 61p for every £1 that men earn when
comparing median bonus pay. Their median bonus pay is 38.7% lower than
men’s.
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When comparing mean (average) bonus pay, women’s mean bonus pay is
32.5% lower than men’s.

Who received bonus pay

93.9% of women
96.7% of men



BILLS RESTAURANTS LTD.
2020/21 Gender pay gap report

Regivtersd addraas: 26-28 Conway Streal, Lorsdon, Ergland, WIT 6BQ

Nature of businees (SIC): Accommodation and lood sevice activities, Wholasale and relail Trade; repain of malbar
wehicles and medoreycles

Srapshot date: 5 April 2020

Employes headcount: 1000 fo 4999 emplopess

LT ru.pnn-llhu: Jarsne Pratoriug (Chiel Peopla OMicer)

Hourly pay gap

In this organisation, women earn 46p for every £1 that men earn when
comparing median hourly pay. Their median hourly pay is 53.8% lower than
men’s.
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When comparing mean (average) hourly pay, women's mean hourly pay is
58.7% lower than men’s.



The percentage of women in each pay quarter

In this organisation, women occupy 33% of the highest paid jobs and 67% of
the lowest paid jobs.

B women M Men

Upper hourly pay quarter (highest paid)

33% 6
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Upper middle hourly pay quarter

67% 33%

Lower middle hourly pay quarter
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Lower hourly pay quarter (lowest paid)
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Bonus pay gap

In this organisation, women earn 75p for every £1 that men earn when
comparing median bonus pay. Their median bonus pay is 25% lower than
men’s.
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When comparing mean (average) bonus pay, women’s mean bonus pay is
10.1% lower than men’s.

Who received bonus pay

6.4% of women

7.1% of men



